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What is an Apprenticeship?
● An apprenticeship is an “earn and learn” program model that combines 

classroom instruction with paid, on-the-job training. 

● Apprenticeship is an industry-driven, high-quality career pathway where 
employers can develop and prepare their future workforce

● A Registered Apprenticeship Program (RAP) is industry-vetted and 
approved and validated by the US Department of Labor or the California 
Department of Industrial Relations Division of Apprenticeship Standards.

CA Registered Apprenticeship Program guideline requires 144 hours of 
classroom-based learning and 2000 hours of on-the-job training.
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What is an Apprentice?

An “apprentice” is a person at least 16 years of age who has 
entered into a written agreement with the employer or program 

sponsor to engage in learning a specific occupation.
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Elements of a RAP
• Industry-led and vetted

• Paid job where apprentices earn 
progressive wage as their skills 
increase

• Structured On-the-Job Training 
(OJT)/Mentorship 

• Related Supplemental Instruction 
(RSI) in the classroom based on 
employers’ training needs

• Diversity that reflects the communities in 
which they operate

• Quality & Safety

• Credentials that are portable and 
nationally recognized within their industry
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Types of Registered Apprenticeship

• Measure progress based on the 
number of hours an apprentice 
has spent in on-the-job training 
and related supplemental 
instruction

• Recommended 2000 hrs OJT 
and 144 hrs RSI

Time-based Program 

• Measures progress based on the 
apprentice’s demonstrated ability 
to perform the duties associated 
with the occupation

• Program cannot be less than 6 
months

Competency-based 
Program

• Includes both time-based and 
competency-based requirements

Hybrid Program 
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Pre-Apprenticeship & Apprenticeship

Pre-Apprenticeship
-Preparation for an Apprenticeship Program
-Shorter term length (approx. 2mos-9mos)
-Typically unpaid 
-Does not require employment commitment
-Classroom instruction
-No on-the-job training required
-Must connect to a Registered Apprenticeship

Apprenticeship
-Cultivate a skilled, talent pipeline
-Longer term length 
(approx. 6mos-6yrs)
-Pay with wage progression required
-Does require employment commitment
-Related Supplemental Instruction + 
On-the-job training 
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Key Apprenticeship Stakeholders

Registered 
Apprenticeship 

Program

Employer

Intermediary
/Program 
Sponsor

Government 
DAS & DOL

Local 
Education 

Agency 
(LEA)

Apprentice

Employer
● Provides OJT and mentoring
● Employs and pays the apprentice 

Intermediary/Program Sponsor
● Regularly convenes to design and oversee program
● Creates standards for DAS approval 

Government (DAS & DOL)
● Advises on program developments and approves standards
● Provides funding opportunities 

Local Education Agency (LEA)
● Design/oversee curriculum and provides education
● Fiscal agent and reports RSI hours 

Apprentice
● Earn while learning  
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Construction
● Technician
● Sheet Metal
● Equipment Operators
● Brickmason and 

Stonemasons

9

Traditional Apprenticeship Sectors

Fire Sciences
● Firefighter
● EMT

● Electrician
● Welding
● Carpenter
● Cement Masons
● Manufacturing 
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Transportation & 
Adv. Manuf
● Coach Operator
● Overhead Line Worker
● Maintenance Mechanic
● Mold Maker
● Manufacturing Technician

Emerging Sectors Occupations

Health & Life
Sciences
● Nurse
● Community Health Care Worker
● Microbiology & Chemistry

QC Technicians
● Quality Assurance Associate 

Hospitality & Early 
Childcare

● Lodging Manager
● Food Service Manager
● Early Education Teacher

IT & Other

● Cybersecurity Technician
● Information Security Analyst 
● Computer Support Specialist
● Inland Boatman
● Viticulture Technician
● Non-Destructive Testing 

Technician
● Food Safety Technician
● Safety Technician 
● Marketing Manager 
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Benefits of Apprenticeship

For Employers 

● Produces high-skilled workers 

● Increases efficiency and performance 

● Reduces turnover rates 

● Builds diversity of thought and experience

● Strong return on investment

● Federal/state grants 

For Apprentices

● Opportunity to earn while you learn 

● Regular pay increases

● Competitive wages

● State/Nationally-recognized credential 

● Mentorship on the job

● Link between industry and academia
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Mythbusting
Common Myth Reality

Higher education is no longer an option if 
someone chooses to pursue a RAP.

Apprentices can earn college credits. Many community colleges offer both for-credit and 
non-credit apprenticeship classes.

Apprenticeships are just like internships. Internships are often unpaid while apprenticeships are always paid, with progressive 
wage structures, and lead to industry-recognized credentials.

Apprenticeships are only useful for young 
people.

Apprenticeships are valuable for all age groups. While individuals as young as 16 can be 
an apprentice, there is no upper age limit. The average age of an apprentice in California 
is early thirties.

Apprenticeships are only valuable in building 
and construction trades.

Building and trades tend to have robust apprenticeship programs, but they are not the 
only industries to recognize the value of apprenticeships. Many new and innovative 
apprenticeship programs are being developed in non-traditional sectors.
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Resources

California Apprenticeship Registration Dashboard

Division of Apprenticeship Standards

Funding Matrix

Pathway to Apprenticeship One-Pagers

Equity Toolkit

https://public.tableau.com/app/profile/california.apprenticeship/viz/RegistrationDashboard_16301055851260/RegistrationDashboard
https://www.dir.ca.gov/das/das.html
https://growapprenticeshipca.org/grow-apprenticeship-california-funding-matrix/
https://growapprenticeshipca.org/wp-content/uploads/2023/09/2023-Q2_GAC-Conference-One-Pagers_Educational-Partners-Digital_v3.pdf
https://growapprenticeshipca.org/wp-content/uploads/2021/10/GAC-Equitable-Apprenticeship-Toolkit-final-1.pdf
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If you would like to get connected, please visit our website: 
https://growapprenticeshipca.org/

Join the Online Community of Practice: 
https://www.linkedin.com/groups/13965036/

Contact GAC Team: 
apprenticeshipsupportnetwork@foundationccc.org

https://growapprenticeshipca.org/
https://www.linkedin.com/groups/13965036/
mailto:apprenticeshipsupportnetwork@foundationccc.org

